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Geroscience
Assistant or Associate Full Professor

The Division of Geriatrics, Gerontology, and Palliative Care at the University of California, San Diego,
Department of Medicine (http://med.ucsd.edu/) is committed to academic excellence and diversity within the
faculty, staff, and student body is actively recruiting academic faculty positions in Geriatrics and Palliative
Care is seeking candidates for a tenured faculty position, at the rank of Assistant or Associate Professor.

The focus of this search is Geroscience, a field that seeks to understand biological mechanisms of aging to
develop strategies that can delay the onset of multiple, rather than individual, age-related chronic diseases
and conditions. New insights into the biological underpinnings of aging have tremendous potential to impact
the development of promising prognostic tools and treatments for age-related conditions. These opportunities
require interdisciplinary teams with complementary expertise in translational research, clinical trials, and
human cohort studies. Successful candidates will be expected to establish a vigorous program of high-quality
externally funded research. Specific focus areas include, but are not limited to: multi-omics, bioinformatics,
epigenetics, and biodemography.

The Department of Medicine is a leading center for clinical care, research, and teaching. We are dedicated to
translating laboratory discoveries into better methods to detect, prevent, and treat disease. As part of a
research-intensive academic medical center, we offer training programs in both general internal medicine
and subspecialties in an inclusive, rich educational environment. With nearly 500 full-time faculty members
and over 100 academic researchers, the Department of Medicine is the largest of the distinguished
departments in the UC San Diego School of Medicine. Our Geriatrics program was ranked 13th out of more
than 1,500 national programs in the 2020-2021 U.S. News & World Report. Partnerships with research
groups across the UCSD campus and with local research Institutes further strengthen the Division’s research
program.

The successful candidate will be expected to build and maintain a high-quality, extramurally funded research
program, provide service to the University and broader academic community at a level commensurate with
their career stage, and contribute to a collegial and collaborative academic environment with a focus on the
promotion of justice, diversity, equity, and inclusion. The successful candidate will contribute to the division
journal club and in the division Grand Rounds, teaching other seminar series, and will also mentor
trainees/postdocs, helping to shape and expand the University's commitment to diversity initiatives.

Candidates must have a PhD or MD/PhD with an emphasis relevant to Gerontology and/or Geroscience.
Candidates must have at least two years of postdoctoral experience in Geroscience and have a track record
of research excellence.

Candidates with experience in collaborative geroscience research focused on older adults are preferred.
Candidates with experience creating, participating in, and/or contributing to equity and inclusion programs
that increase access and success of underrepresented students and faculty in the sciences are preferred.
Candidates with expertise in establishing clinical studies and utilizing biorepositories and clinical data to
understand the genetic, molecular, and cellular mechanisms that underlie common chronic conditions and
diseases affecting older adults are preferred


http://med.ucsd.edu/

Assistant Professor - (Tenure-track): Apply to https://apol-recruit.ucsd.edu/JPF03815

Associate or Full Professor - (Tenured): Apply to https://apol-recruit.ucsd.edu/JPF03816

The appointment at the Associate Professor level will be based on the candidate’s background and
experience. Series will include 50% Ladder Rank / 50% In-Residence with secured extramural funding or
100% Ladder Rank.

A link to full descriptions of each series is provided for your review:
Ladder Rank Professor - see: http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-220.pdf
In-Residence Professor - see: http://www.ucop.edu/academic-personnel-programs/_files/apm/apm-270.pdf

As a member of the Health Sciences Compensation Plan, the appointee should be aware that there are limitations
on outside professional activities, and clinical moonlighting is expressly prohibited. Additional information can
be found here: https:// www.ucop.edu/academic-personnel-programs/_files/apm/apm-671.pdf

The posted UC Salary scales set the minimum pay at the appointment as determined by appointment type and if
applicable, rank and/or step. The base pay range for this position is $100,000 - $180,000. Salary is negotiated
annually. Additional compensation may be available if the position includes membership in the Health Sciences
Compensation Plan. UC Salary information can be found here: https://www.ucop.edu/academic-personnel-
programs/compensation/2023-24-academic-salary-scales.html.

As a University employee, you will be required to comply with all applicable University policies and/or collective
bargaining agreements, as may be amended from time to time. Federal, state, or local government directives may
impose additional requirements.

The University of California prohibits smoking and tobacco use at all University controlled properties.

The UC San Diego Annual Security & Fire Safety Report is available online at:
https://www.police.ucsd.edu/docs/annualclery.pdf. This report provides crime and fire statistics, as well as
institutional policy statement & procedures. Contact the UC San Diego Police Department at (858) 534-4361 if
you want to obtain paper copies of this report.

The University of California, San Diego is an Equal Opportunity/Affirmative Action Employer advancing
inclusive excellence. All qualified applicants will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin, disability, age, covered veteran status, or
other protected categories covered by the UC nondiscrimination policy.
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